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3aenyrommii kadenpoir A.I'. MenbrynoBa



1. Hean n3yyeHus TUCUUNIHHBI

Lenpto w3ydeHUss MUCHMILIMHBI «HOCTpaHHBINA SI3BIK B Mpod)ecCHOHATBHOU chepe»
ABIseTCS (OPMHPOBAHWE W PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIICTCHIIHNH,
JIOCTATOYHOM W HEOOXOIUMOM Il OCYIIECTBIICHHUsS 0a30BOHM JenoBOM (MpodhecCHOHATBHOM)
KOMMYHHKAIIUM Ha WHOCTPAHHOM SI3bIK€ B YCTHOW W NHCbMEHHOH (opmax B Hamboiee
TUIIMYHBIX CUTYAIHSIX.

3anauu:

00y4YuTh HEOOXOTUMOMY 00BEMY 0a30BOM rpaMMAaTHUKH U JIEKCHKH, HAYYUTh OOIICHUIO B CAaMBIX
pacmpoCTpaHEHHBIX CUTYAlUSX B JEIIOBOW U MPOQPECCHOHAIBHON cpesie, pa3BUTh YMECHHS BECTH
MPOCTYIO JICIIOBYIO MIEPENUCKY, HAYYHTh BBICKa3bIBATHCSI Ha 33/IaHHYIO TEMY.

2. IlepeyeHb MIIaHNPYeMBbIX Pe3yJIbTATOB 00y4eHHs MO0 JUCHHUILIHHE (MOAYJIIO),
COOTHECEHHBIX ¢ IJIAHUPYEMbIMHU Pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeJbHOI MPOrpaMMbl

Komnerenuuu odyuarierocsi, opmupyembie B pe3yJibTaTe 0CBOCHUS

JUCHMUILINHDBI
Kon
KOMITIETEHIIUH I10 KomMnerenmus
®I'OC BO

Crioco0eH OCyIIECTBIATH J1eJI0BYI0 KOMMYHUKAIIMIO B YCTHOM U MUChMEHHOU
YK-4 dbopMax Ha rocyIapcTBeHHOM si3bike Poccuiickoit @epepanuu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax)

CTpyKTypa KOMINETeHIUHU

Komnerennus dopmupyemsie 3YHbl

3. 3HaTh OCHOBBI J1€7I0BOM (TIpo¢ecCHOHATbHOMN)
YK-4 CriocobeH ocymecTBIsATh |[KOMMYHUKAIMU Ha U3y4aeMOM UHOCTPAHHOM SI3bIKE

JIEJI0BYX0O KOMMYHHKALIUIO B Y. YMeTh OCyIIECTBIAT JEI0BYI0O KOMMYHHUKAIIMIO B YCTHOU
YCTHOM M MMCbMEHHOM OopMax | MUCbMEHHOU (hopMax sl peleHus MpodecCHOHaTbHBIX
Ha IOCYJapCTBEHHOM SI3BIKE 3a/1a4 Ha U3y4a€MOM HHOCTPAHHOM SI3bIKE

Poccuiickoit denepanuu u H. BiageTs HaBbIKaMU 1€710BOY KOMMYHHMKALUK B YCTHOU U
MHOCTPaHHOM(BIX) SI3bIKE(aX) MUCbMEHHON (hOpMax B CUTYyalUsIX MpodeccrnoHalbHOTO

06H_[eHI/I$I Ha N3y9aCMOM MHOCTPAHHOM A3BIKC

3. MecTo AUCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/IbHOM NPOrpaMMbl

[Mpunamnexxnocts  muctumuiuael - BJIOK 1 JUCHUIUVIMHBL  (MOAYJIN):
O0s3aTenbHast 4acTh.

[IpenmecTBytonue TUCHUIUIMHBI (OCBOCHHE KOTOPBIX HEOOXOAMMO ISl YCIENIHOTO
ocBoeHus AJaHHOM): "MHOCTpaHHBIN A3bIK"

4. O0beM AMCUMILIMHBI (MOYJI51) B 3a4€THBIX eIUHULAX C YKa3aHHEM KOJIH4eCTBa
aKajgeMHYecKHMX YacoB, BblJleJIeHHbIX HA KOHTAKTHYI0 padoTy 00y4aroimuxcs ¢
npenojaasareseM (110 BUAaM y4eOHbIX 3aHATHII) 1 HA CAMOCTOSITEJILHYIO PadoTy
o0yJaromuxcs

OO61mast Tpy10€MKOCTh TUCHUIUIHHBI COCTaBIsIeT 4 3a4. e.,144 Jacos.

KomnuectBo yacos | KonmnuecTBo yacos

Bz yuebHol paboTsl (ounas ©O) (3ao4nas ©O)

KonTtakTHas(aymuropHas) pabora

Jlexknun 0 0




[TpakTrueckue (cem, 1ab.) 3aHATHS 54 8
CamocTosTenbHas paboTa, BKIIOYast MOATOTOBKY K 90 136
PK3aMEeHaM U 3a4eTam
Bcero yacos 144 144

5. Coneprkanue IMCHUIIMHBI (MOAYJIs1), CTPYKTYPHUPOBAaHHOE 110 TeMaM (pa3aesam) ¢
YKa3aHUEM OTBEJeHHOr0 HA HUX KOJMYEeCTBA aKaJeMUYeCKUX YaCOB U BUI0B Y4eOHBIX
3aHATHH

5.1. Conep:xanue pa3ieioB M CHUIITHHBI

3aounas popma 00yyeHUs

Ne
n/n

Pa3nea u tema
JTUCIUIIINHBI

CeMe-
cTp

Jlek-
10701

Cemunap
JlaGopar.
IIpakTHy.

Camo-
CTOAT.
pao.

B unrepa-
KTHBHOH

popme

®opMbl TEKYLIEr0
KOHTPOJIA
yCIeBaeMOCTH

Working with people
(PaboTa B KOJIEKTHBE)

12

34

Tect o Teme
"Working with
people" (Pabora B
KOJUICKTHUBE).
Cocraienue
muaiora "Dealing
with problems"
(Pemenue
npo0Jem).
OO6cyxaenue
npoOIeMHOM
CUTYAallMH 1O KeCcy
"Tell us about it".
MoHonoruueckoe
BBICKa3bIBaHUE Ha
temy "A famous
business leader"
(U3BecTHBIIM
Ou3Hec-uaep)

Company profile
(ITpopuns koMmaHum)

12

34

Tect no Teme
"Company profile"
(ITpodunb
KOMITAHHH ).
OO6cyxaenue
poOJIeMHOM
CUTYAILMH MO Kecy
"Presenting your
company".
IIpesenranus Ha
temy "A famous
company"
(M3BecTHas
KOMITaHUS1)

Career (Kapnepa)

12

34

Tect o Teme
"Career" (Kapbepa).
Hanucanue pesrome.

Hanucanue




Texk- Cemunap| Camo- |B untepa-| ®opMbl TeKylIEro
JlaGopart.| CTOAIT. | KTUBHOM KOHTPOJIS
IIpakTuy., pao. popme yCneBaeMoCTH
COIPOBOTUTEIILHOTO
MUCHhMA.
CocraBnenue
nuaiora "Job
interview" (HaBbiku
TIPOXOXKICHUS
cobeceI0BaHu).
OO6cyxaeHue
poOIeMHOM
CHUTYAIIUH TI0 KEHCY
"Nelson and Harper
Inc.".
MoHonoruueckoe
BBICKa3bIBaHHUE HA
temy "My ideal job"
(Most uneanbHas
pabora)

Ne Pa3zgen u Tema CeMe-
n/u JUCIUININHBI CTp | HMH

Tect o Teme "My
professional
sphere:working
across cultures "
(Ocobennoctu
npo¢eCCHOHAIIbHON
JeSITEIbHOCTH B
MYJIBTUKYJIBTYPHON
cpene).
CocraBnenue
muaiora "Cultural
differences"
(KynbTypHBIE
paziauyus).
OO6cyxnenue
poOJIeMHOM
CUTYALIMH 10 KEUCY
"The wind of
change".
Momnoiornueckoe
BBICKa3bIBaHHUE HA
teMy "My
professional
sphere:working
across cultures
(OcobennocTu
npodeccuoHaNbHOMI

JeSTeTbHOCTH B
MYJIbTUKYJIBTYPHOU
cpene)"

My professional
sphere:working across
cultures (OcobeHHOCTH
Mpo¢ecCuOHAITBHON 12 0 2 34
NesiTeIbHOCTH B
MYJIbTUKYJIBTYPHOMN
cpene)

NTOI'O 8 136

Ounas popma o0yueHust



Ne
n/n

Pa3nen u tema
JTUCIHUIINHBI

CeMme-
CTp

Cemunap
JlaGopar.
IIpakTHy.

Jlek-
11970

Camo-
CTOAIT.
pao.

B nnrepa-
KTHBHOM

popme

®opMbI TEKYLEro
KOHTPOJIA
ycleBaeMoCTH

'Working with people
(PaboTa B KOJIEKTHBE)

12

14

22

Tecr o teme
"Working with
people" (Pabora B
KOJUICKTHBE).
CocraBnenue
nuanora "Dealing
with problems"
(Pemenue
npobiem).
O6cyxnenue
poOJIEeMHOM
CUTYaIlUH TI0 KeHCy
"Tell us about it".
MoHosoru4eckoe
BBICKa3bIBaHHUE HA
temy "A famous
business leader"
(3BecTHbIH
OuzHec-IHuIep)

Company profile
(ITpodusie koMmaHuM)

12

13

23

Tect o reme
"Company profile"
(ITpopuns
KOMITIaHUM).
Ob6cyxneHne
poOJIeMHOM
CUTYyallUu 1O Keicy
"Presenting your
company".
IIpe3enTtanus Ha
temy "A famous
company"
(U3BectHas
KOMITaHUS)

Career (Kapnepa)

12

13

23

Tect o teme
"Career" (Kapbepa).
Hanucanue pesrome.

Hanucanne
COTPOBOUTENHLHOTO
MUChMa.

CocraBnenue

nuanora "Job
interview" (HaBbiku

TIPOXOKICHUS

co0eceoBaHus).

OO6cyxaenue

npoOIeMHOM

CUTYyallUH MO KEUcy

"Nelson and Harper




Cemunap| Camo- |B untepa-| ®opMbl TeKylIEro
JlaGopat.| CTOAT. | KTUBHOM KOHTPOJIA
IIpakTuy., pao. popme yCneBaeMoCTH

Ne Pa3nen u tema Ceme-| JIek-
n/n JTUCIHUIINHBI CTp | Hum

"

Inc.".
MoHonorudeckoe
BBICKA3bIBaHUE HA

temy "My ideal job"
(Mos nneanpHas
pabora)

Tect o Teme "My
professional
sphere:working
across cultures "
(Ocobennoctu
npodeccnoHanbHOM
JCSTEIILHOCTH B
MYJIBTUKYJIBTYPHON
cpene).
Cocraienue
nuasnora "Cultural
differences"
(KynbTypHbIe
pasnuyus).
OOGcyxaeHue
poOJIEeMHOM
CUTYAaILlMH 1O KeCcy
"The wind of
change".
MoHonoruueckoe
BBICKa3bIBaHHUE HA
Temy "My
professional
sphere:working
across cultures
(OcobennocTn
po¢eCCHOHAIBHON
JeSITENIbHOCTH B
MYJITUKYJIBTYPHOU
cpene)"”

My professional
sphere:working across
cultures (OcobeHHOCTH
4 mpodeccroHaTbHOM 12 14 22
NesITeIbHOCTH B
MYJIbTUKYIBTYPHON
cpene)

NTOI'O 54 90

5.2. JlekumoHHbBIE 3aHATHS, UX COJEPKAHUE

5.3. Cemunapckue, NpaKTHYeCKHE, J1a00paTOPHbIE 3aHATHS, X COAePIKaHUe

No pazpena u

Conepxanue U GOpMBbI ITPOBEACHUS
TEMBI Acp (bop POBCA

Cemunapsl 1-7. Working with people (PaboTa B KoJekTHBe)

Pabora ¢ nekcukoit “Describing people” (Ueptsl xapakrepa nuaepa) (p.67)
AynupoBanne: Managing people, (Ynpasnenue 1oapmMu), nuckyccus (p.67)
Yrenue, o0cyxneHue Tekcra "Andrea Jung", BbIOIHEHNE YIPaXKHEHUH 110




Ne paznena u

Copneprxanue u GOpMBbI IPOBEACHUS

TEMBI
TekcTy (p. 69)
Cocrasnenue auanora "Dealing with problems" (Pemenue mpobnem) (p.72)
PaboTa ¢ keticom "Tell us about it" (p.73)
BrinonHenne rpaMMaTHYECKUX yripakHeHH o TemaM: Future Simple; be going
to V; mpuaaTovHbIe BPEMEHU M YCIIOBHUST; BOIIPOCUTEIILHBIC TIPEATIOKEHHISL.
JIeKCUKO-rpaMMaTU4YECKHUI TECT.
Cemunapsl 8-13. Company profile (ITpodguns komnanum)
Pabora c nekcukoii “Describing companies” (Onrcanue komnanuii) (p.83)
AynupoBanue: A favourite company (JIroOumast komnanus), guckyccus (p.84)
Urenue u oOcyxaeHne Tekcra "Gamesa", BRIIOTHEHUE YIPAKHEHUH 110 TEKCTY
) (p-85) _
Pabota c keticom "Presenting your company" (p.89)
[Ipe3eHTali U3BECTHBIX KOMITAHUH.
BolnosHeHne rpaMMaTUYecKUX yIpakHeHu# 1o temam: Present Perfect
Progressive, HeomnpeeneHHbIe MecTonMeHus1. [loBTOpeHne BpeMeH.
JIeKCMKO-rpaMMaTHU4YECKHI TECT.
Cemunapsl 14-19. Career (Kapbepa)
Pabora ¢ nekcukoii: “Skills and abilities” (Ymenus u HaBbikn) (p.112)
AynupoBanue: “My ideal job” (Mos uneanpHas padora), quckyccus (p.115)
Urenue u o0cyxnenue tekcra "Professional networking sites"
(ITpotheccronanbHBIC COIUAIBHBIC CETH ), BBITIOJIHEHUE YIIPAXKHEHHH 110 TEKCTY
3 (p.116)
Cocrapnenue quanora: Interview skills (HaBbiku mpoxoxaeHus codoeceoBaHus)
(p.118)
Pa6orta c keiicom "Nelson and Harper Inc"(p.119)
BrInonHeHne rpaMMaTHYECKUX YIPAKHEHHM 110 TeMe «llacCuBHBIN 3a10r»
(Present Simple, Past Simple, Future Simple).
JIeKCMKO-rpaMMaTH4YEeCKHI TECT.
Cemunapsl 20-27. My professional sphere:working across cultures (OcobeHHocTu
npoeCCHOHATBLHOM NeATETHOCTH B MYJIBTHKYJIBTYPHOH cpefie)
PaboTa c nekcukoil: “Cultures, customs and traditions” (KynsTypsl, 00b4an u
Tpanuuun) (p.104-105)
AynupoBanue: “Cultural mistakes” (OmuOKy pu CTOJIKHOBEHUH KYJIBTYpP U B
MYJIBTUKYJIBTYPHOM cpefie), auckyccus (p.106)
4 Urenue u oocyxaenue tekcta "Cultural differences" (KynbrypHble paznuuus),

BBITIOJIHEHHE YITPaOXKHEHUH 110 TeKCTy (p.108-109)

Cocrasnenue auanora: "Cultural differences" (Kynbryphsie paznuuus) (p.110)
Pa6ora c keiicom "The wind of change"(p.111)

BrinonHeHne rpaMMaTHYECKUX YIIpaKHEHUH 1o Teme ‘MoaibHbIe I1aroibr”
(can, could, may, must, should, have to)

JIeKCMKO-rpaMMaTU4YEeCKHUI TECT.

6. (I)OH}] OLHCHOYHBIX CpPEaACTB AJd IIPOBCACHUA HpOMe)KyTO‘lHOﬁ arrecranum 1o
AUCHHUILINHE (MOJHBIH TEKCT NPUBEACH B NPUIOKEHNHU K padoyeil mporpamme)

6.1. Tekyumuii KOHTPOJIb




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 Lt ot nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
Ne (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
H/H aﬁoqeﬁ KOMIEeTEeHIUH Y.l .. .Y.n, q)OpMMpOBaHlHl PA3JIUYHBIX dTANmax uxX
P no ®I'OC BO H.1...H ll) KoMIleTeHHii B pouecce (bopvmposanus,
HporpaMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
3.3HaTh OCHOBBI
1e70BOM
(mpodeccroHamBHON)
KOMMYHUKAI[MH Ha
M3y4aeMoM S3pIKOBOE
MHOCTPAHHOM SI3BIKE odopmicHrE peun
Y. YMeTh OCyIIecTBIATh (36.)
IEITOBYIO Hcnonp3oBanue
KOMMYHHUKAIIHIIO B KITFOYEBBIX
. . [MoHonOTHYECKOE
. . [YCTHO# 1 THCEMEHHOH JIEKCHYECKIX
1. Working with (bopmax s permeHns BEICKA3bIBAHIE HA TEMY e 0 Teme (1
1 |people (PaGotaB |[YK-4 P P "A famous business
poeCCHOHATBHBIX " o 6.)
KOJIJICKTHUBE) leader" (M3BecTHBIN
3a7a4 Ha U3y4aeMOM IlonHoTa
Ou3HeC-uep)
MHOCTPAHHOM SI3BIKE PAaCKpBITHS TEMBI
H.Bnagets HaBbIKaMu (0,56.)
[1EJI0BOI1 JlornuHocTh
KOMMYHHUKAITUU B MOCTPOCHUS TEMBI
[YCTHOH 1 THCEMEHHOH (0,56.)(5)
(hopMax B CHTyaIusIX
po¢heCCHOHATHLHOTO
0OIICHUS Ha U3y4aeMOM|
MHOCTPaHHOM SI3BIKE
SI3p1KOBOE
3.3HaTh OCHOBBI
. odopmIeHHE pedn
e0BOI (16.)
npo¢ecCHuOHaNbHOMN )
S ) Pemenune
KOMMYHHKAIH Ha
KOMMYHHUKATHUBHO
N3ydaeMoM .
i 3agaun (1 6.)
WHOCTPAHHOM SI3BIKE
CrocoOHOCTH
Y.VYMeTh 0CyIECTBIIST
YETKO H
IEITOBYIO
MOCJIEIOBATEIIEHO
KOMMYHHUKAIIHAIO B
. N H3JI0XKHUTH BBIBOJI
YCTHOW U UCBMEHHOH [O0CyXIeHHe
. wm pemenne (1
) VK4 (opMmax Ay pemieHuss  [IpoOJIeMHOM CUTyalnu 6.
npodeccuoHanbHBIX [0 Kelicy "Tell us about :
o AKTHBHOCTH B
3a1a4 Ha U3y4aemMoM it
pasroBope u
MHOCTPAHHOM SI3BIKE
CIOCOOHOCTH
H.Bianets HaBBIKAMH
. apTyMEHTHPOBATH
eT0BOI
KOMMYHHUKAIHH B CBOIO TOUKY
7 . 3penus (1 6.)
YVCTHOW M IMCbMEHHOM
JloruuHocTh
(hbopMax B CHUTyaIusx
BOIIPOCOB, OTBETOB
MpoQeCcCHOHaNBEHOTO .
U peakiuii Ha
0OIICHUS HA U3y4aeMOM|
[PEILTUKY MapTHEpa
MHOCTPAHHOM SI3BIKE
(16)(5)
3.3HaTh OCHOBBI S3pIKOBOE
€JI0BOi1 opopMIIeHHE peun
A .. |CocraBnenue nuanora bop p
(npodeccroHaNbHON) |, . . (36.)
Dealing with
3 YK-4 KOMMYHUKAIIUW Ha " Pemenue
problems" (Pemenne
M3y9acMOM KOMMYHHUKaTHBHO
mpoOieM) N
MHOCTPAHHOM SI3BIKE i 3amaunm (16.)
Y.YMeTh ocymecTBiIsITh JlornuHocTh




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
OTansl on /Lt oxt nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
Nt KOMIIETCHIIUH 3.1...3 JIeATeJIbHOCTH OMCHHBAHII
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
H/H . KOMIEeTEeHIUH Y.l .. .Y.n, q)OpMMpOBaHlHl PA3JIUYHBIX dTANmax uxX
paboueii . ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
NEIOBYIO BOIIPOCOB, OTBETOB
KOMMYHHUKAIUIO B Y peakiuii Ha
YCTHOW M MUCbMEHHOMN pETUTMKY MapTHepa
(hopMax A perIeHust aKTUBHOCTH B
po¢heCCHOHATBHBIX pasrosope (0,56.)
3a/1a4 Ha U3y4aeMOM CriocoOHOCTh
MHOCTPAaHHOM SI3BIKE apryMeHTHPOBATh
H.Bnanets HaBbikamMu CBOIO TOUKY
TIeTOBOM 3penus (0,56.) (5)
KOMMYHHUKAIIH B
YCTHOW U MMCbMEHHOM
(hopMax B CUTyaIUsIX
MpoQecCHOHaNbHOTO
OOILEHUS HA U3YYaeMOM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€JI0BOM . Kaxxnprit
J(ln 0(heCCHOHANBHOI) Tecr no reme "Working i} aBHJfbeIIZ
4 YK-4 P with people" (Pabota B P
KOMMYHUKALUU Ha oteT maeT 0,16
KOJUICKTHBE)
M3y9acMOM 6aoB (5)
MHOCTPaHHOM SI3BIKE
SI3p1KOBOE
3.3HaTh OCHOBBI
N odopmIeHHE pedn
TIeTOBOM (16.)
npo¢ecCUOHATBHOMN ’
(npod ) Pemenue
KOMMYHHKAIMH Ha
KOMMYHHUKATUBHO
N3ydaeMoM N
i 3agaun (16.)
WHOCTPAHHOM SI3bIKE
CrocoOHOCTH
Y.VYMeTh 0CyIECTBIIST
YETKO 1
NEOBYIO
MIOCIIEZIOBATEIHLHO
KOMMYHHKAITHIO B
9 . H3JIOKHUTH BBIBOJT
YCTHOW U UCBMEHHOH [O0CyXIeHHe
2. Company (opMmax Ay pemeHuss  [IpoOJIeMHOM CUTyaluu wm petenue (1
5 |profile (ITpopms |YK-4 P P POLK " b 0.)
PO eCCHOHATHHBIX o keiicy "Presenting
KOMITAaHUH ) R AKTHBHOCTb B
3a/1a4 Ha U3y4aeMOM  [your company
pasroBope u
MHOCTPAHHOM SI3BIKE
CocoOHOCTh
H.Bnanerr HaBBIKaMU
N apTyMEHTHPOBATH
eT0BOI
KOMMYHHKAIIUU B CBOTO TOUKY
7 . 3penust (1 6.)
YVCTHOW ¥ TIMCHEMEHHOM
JlorugHoCTh
(hopMax B CHUTyaIusx
BOIIPOCOB, OTBETOB
po(eCCHOHATHLHOTO .
Y peakIuii Ha
0OIICHUS HA U3y4aeMOM|
[PEILTUKY MapTHEpa
MHOCTPAHHOM SI3BIKE
(16.) (5
3.3HaTh OCHOBBI SI3p1IKOBOE
I1eTI0BOM odopmIcHHE pedn
npo¢eCcCUOHATBHOMN 56.
fcoﬁu? HUKAIMK Ha : [pesenTaii ua Temy HCHOE‘ILBOL&HI/IG
6 YK-4 Y "A famous company"
M3y4aeMoM KJTFOYEBBIX
(M3BecTHAST KOMTIAHUS )
MHOCTPAHHOM SI3BIKE JIEKCUIECKUX
V. YMeTh 0CyIeCTBIATh eMHMII TI0 TeMe (2
TIEIOBYIO 0.)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
3HAHUH, yMeHH i1, HABBIKOB
OpMHUpPOBaHUA . KpUTEpHEB
bopmnp . Ilepeyensn (3YHLI° u (WIH) ONBITa purep
KROMIICTCHIUHA JeSATENLHOCTH. OMCHHBAHII
Ne ¢opmupyembIx (3.1 .o .3.“, > KOMIETeHIMIA Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
11/[[ . KOMIICTCHIINHN Y.l .. .Y.n dopMuEpoBanus PAa3JIMYHBIX ITanax X
paGoueii ? o dopmupoBanus
no ®I'OC BO H.1...H KOMIIeTeHIHii B Tipoiecce i
NPOrpaMMblI 1...H.n) .| onmcanme mkan
0CBOEHHSI 00pa30BaTeILHOI
JAUCIUILITHHBI) IporpaMMBL OLleHHBaHHS (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHUKAIIIIO B Ionuora
YCTHOW U MUCHMECHHOM PACKPBITHS TEMBI
(bopmax aJIst perieHus (26.)
po¢heCCHOHATBHBIX JloruyHOCTH
3a/1a4 Ha U3y4aecMOM MOCTPOCHHUS TEMBI
WHOCTPAHHOM S3bIKE (16.)(10)
H.Biagets HaBBIKAMU
neaoBon
KOMMYHHUKAIIH B
YCTHOW ¥ MMCbMEHHOM
(hopMax B CHTyaIusIxX
MpodecCHOHaNBEHOTO
OOILEHNS HA H3Y4aeMOM
MHOCTPAaHHOM SI3bIKE
3.3HaTh OCHOBBI
€J10BOi1 Kasxprii
J(ln 0 ecCHOHAIBHOM) Tect no eme i} aBHJfbeIIZ
7 YK-4 P "Company profile" P
KOMMYHHUKAIUX Ha otser naet 0,16
M3y9acMOM (Hpouums, kommari) 6aoB (5)
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHamBHON)
KOMMYHUKAIH Ha
M3ydacMOM S3pIKOBOE
HHOCTPAHHOM SI3BIKE odopmieHHe peun
Y. YMeTh OCyIIeCTBIATh (36,
11E€JI0BYIO Hcnonw3oBanue
KOMMYHHKAIIHAIO B KJTFOUEBBIX
YCTHOU ¥ MMCbMEHHON |MOHOJIOTHYECKOe JIEKCUYECKUX
] 3. Career VK4 (hopMmax sl pelieHus  [BhICKa3bIBAaHHUE HA TEMY |eAUHHIL o Teme (1
(Kaprepa) mpogeccuonanbHbIX "My ideal job" (Mos 0.)
3a1ad Ha U3y9aeMOM  [WeajbHas padoTa) [MomroTa
MHOCTPaHHOM SI3BIKE PACKPBITHS TEMBI
H.Bnangers HaBbIKaMu (0,56.)
1eJ10BOI JlornunocTh
KOMMYHHUKAIHH B MOCTPOCHHUS TEMBI
YCTHOW M MMCBMEHHOM 0,56.)(5)
(hopMax B CHUTyaIusx
po(eCCHOHATHFHOTO
0OIIEHNUS HAa U3y4aeMoM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI S3B1KOBOE
nenoBoit odopmiicHHE
(mpodeccroHaTBHON) TEKCTa
KOMMYHUKAIH Ha (mexcuueckas,
M3y9acMOM rpaMMaTu4ecKas
9 YK-4 i Hanucanue pestome p i
MHOCTPaHHOM SI3bIKE opdorpaduueckas
Y. YMeTh OCyIIeCTBIATh NIPaBUJIBHOCTB) -
TIEIOBYIO 2 0.; pemeHue
KOMMYHHUKAITHIO B KOMMYHHUKaTHBHO

YCTHOM ¥ MMCbMEHHOMU

1 3aa9n (TIOJTHOTA




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISl OIIEHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo Iepeyenn (3YHLI: o (WJIM) ONbITA purep
Nt KOMIIeTeHI Ui 3.1...3 JIeATeJIbHOCTH OMCHHBAHII
e (popmupyembix ( .d...2.n, i KOMIeTeHIuii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
H/H 6 - KOMIETCHIINH Y.l .e .Y.n, (dopmupoBanus P
paoouen . ¢hopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . .~ OIMUCaHHUEe IIKAJ
0CBOEHHSI 00pa30BaTeILHOI onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
(hopMax A perIeHust OTBETa, CTUIICBOC
MpoQeCcCHOHaNbHBIX odopmiienne) — 2
3a/1a4 Ha U3y4aeMOM 0.; opranusanus
MHOCTPAHHOM SI3BIKE TEeKCTa
H.Bnanets HaBBIKAMH (JIOTUYHOCTB,
IIeJI0BOM HCTIOIb30BAHHE
KOMMYHHUKAIUU B CpEelCTB
YCTHOW M MMCbMEHHOM ITOrTICCKOM CBSI3H,
(hopMax B CHTyaIusIX Haln4yue
po(heCCHOHATHLHOTO CTPYKTYPHBIX
0OIICHNS HAa U3y4aeMOoM| qacteir) — 1 0. (5)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
. SI3pIKOBOE
IIeJI0BOM
. odopmiicHIE
(mpodeccroHaTBHOI)
TEeKCTa
KOMMYHUKAIIUU Ha
(mekcuyeckas,
M3ydaeMoM
rpaMMaTuieckasi,
MHOCTPAHHOM SI3BIKE
opdorpaduueckas
V. VYMeTh 0CylecTBIATh
MIPaBUIBHOCTB) -
IEJIOBYIO
2 0.; pemreHue
KOMMYHHUKAIUIO B
. . KOMMYHUKaTUBHO
YCTHOM M IMCbMEHHOMN N
Hancanue 1 3aa9u (TI0JTHOTA
(hopMax sl pereHHs
10 VK-4 CONPOBOJIUTENHHOTO OTBETa, CTUJICBOE
PO eCCHOHATHHBIX
mIcbMa oopmiienne) — 2
3a/1a4 Ha U3y4aeMOM
0.; opranu3anus
WHOCTPAHHOM SI3BIKE
TEeKCTa
H.Bnaners HaBBIKaMH
N (JIOTUIHOCT®,
IIeI0BOM
HCII0JIb30BaHHE
KOMMYHHKAITUH B
. N CpeJlCTB
YCTHOW M MUCbMEHHOM .
ITOTMYECKOU CBSI3H,
(hopMax B CHTyaIusIX
HaJIn4uue
po¢eCCHOHATHHOTO
OOIICHHSI HA U3y9aeMOM CTPYKTYPHBIX
v qacreit) — 1 6. (5)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI SI3p1IKOBOE
I1eTI0BOM odopmIcHHE pedn
(podeccruoHaIbHOMN) (36.)
KOMMYHUKAIIUU Ha Pemenue
M3ydaeMoM KOMMYHHUKATHBHO
MHOCTPAHHOM SI3BIKE i 3agaun (2 6.)
V. YMeTh OCyIEeCTBISITH CnocoOHOCTh
NEIOBYIO OO6CyKaeHHe YETKO H
11 VK4 KOMMYHHUKAIUIO B [IPOOJIEMHO CUTYaIllH | TTIOCIICAOBATEILHO

YCTHOM U MUCBMEHHOM
(hopMax sl pereHus
po¢heCCHOHATBHBIX
3a/1a4 Ha U3y4aeMOM
MHOCTPAHHOM SI3BIKE
H.Binanets HaBBIKAMH
1EJ10BOI1
KOMMYHHUKAIIH B
YCTHOM ¥ MMCbMEHHOMU

o keficy "Nelson and
Harper Inc."

W3JI0KUTH BBIBOJ
WK penienue (2
6.)
AKTHBHOCTH B
pasrosope (1 6.)
Crioco6HOCTB
apryMEHTHPOBATh
CBOIO TOUKY

3penus (1 6.)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 /Lt oxt nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIeTeHIuii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n N KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIHYHBIX ITANAX HX
paboueii . ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
(hopMax B CUTyaIUsIX JloruuHoCTH
poeCCHOHATHHOTO BOIIPOCOB, OTBETOB
0OIICHUS HA U3y4acMOM| Y peakiuii Ha
MHOCTPAHHOM SI3BIKE PETUTMKY MapTHepa
(16.) (10)
3.3HaTh OCHOBBI
1eJ10BOM
npodecCUOHATBHOMN
(npod ) SI3p1IKOBOE
KOMMYHHUKAIIMH Ha
odopmIeHrE pedn
M3y9acMOM (36.)
MHOCTPAaHHOM SI3BIKE )
Pemenne
V. VYMeTh 0CylecTBIATh
OBy KOMMYHHUKaTHBHO
Y it sanaun (16.)
KOMMYHHUKAITUIO B
9 N JlorugHoCTh
YCTHOW M mucbMeHHO# |CocTaBieHue nuanora
'\ . - BOIIPOCOB, OTBETOB
(bopmax amst pemieHus  |'Job interview .
12 YK-4 U peakuui Ha
po¢heCCHOHATBHBIX (HaBbIKH TPOXOKIACHUS
peTUTMKY MapTHepa
3a/a4 HA U3y4aeMOM  [coOeceoBaHuUs) (16.)
MHOCTPAaHHOM SI3BIKE :
aKTHBHOCTbH B
H.Biagets HaBBIKAMU
. pasrosope (0,56.)
TIeTOBOM
CrocoOHOCTh
KOMMYHUKAIIH B
9 . apryMeHTHPOBATh
YCTHOW U MIUCBMEHHOM
(hopMax B CHTyaIusIX CBOIO TORKY
P y spenns (0,56.) (5)
npodeccroHaBHOTO
0OIIEHNS HAa H3y4aeMOM
WHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
[1e710BOM Kaxxnprit
13 VK4 (npodeccuonanproit) (Tect no teme "Career” MPaBUIIbHBIN
KOMMYHHKAIIU{ Ha (Kapbepa) otser naet 0,16
M3y9aeMOM 6aioB (5)
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBBI
TenoBoM
npodeccuoHaIbHOM
(npody ) TTomHoTa
KOMMYHUKAIH Ha
PACKPBITHS TEMBI
M3ydaeMoM (0.5 6.)
. MHOCTPAaHHOM $3bIK€  [MOHOJIOTHYECKOE o
4. My professional JlornaHOCTH
. Y. YMeTh 0CylIeCTBISATh BbICKa3bIBAHUE HA TEMY
sphere:working N . MOCTPOCHUS TEMBI
IeTOBYIO My professional
across cultures . (0,56.).
KOMMYHHUKAITUIO B sphere:working across
(OcobenHoctu " . Hcnonb3oBanne
14 YK-4 YCTHOM U michMeHHO# [cultures (OcobeHHOCTH
po¢eCCHOHATBHO N KJTFOUEBBIX
N (hopMmax Jis pemieHus  [IpOoQeCcCHOHATEHOM
i e TeTbHOCTH B JICKCUIECKUX
MpO(ECCHOHANBHBIX  [NESITEIBHOCTH B
MYJIBTHKYIBTYPHO N equHuIl 1o Teme (1
i cpere) 3a/aq Ha U3y9aeMOM  MYJIbTHKYJIBTYPHOU 6)
p MHOCTPAaHHOM s3bIKe  [cpene)” o
SI3p1IKOBOE
H.Bnanerr HaBBIKaMU
. odopmiienne peun
1e10BOi
(36.).(5

KOMMYHHUKAIIH B
YCTHOUM ¥ MTUCbMEHHOU

(hopMax B CHTyaIusx




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Jranml o1 Lt ot nokaszareJeii u
MUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
Ne (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n N KOMIIeTEeH NI V.1...¥.n, dopMupoRanHs Pa3IMYHBIX ITANAX UX
paGoueii ®roc BO o (dopmupoBanus,
o H 1 H n) KOMIIETCeHIIHH B mpouecce
HpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
poeCCHOHATHHOTO
0OILEHNS HA U3Y4aeMOM
MHOCTPAHHOM SI3BIKE
SI3b1KOBOE
3.3HaTh OCHOBBI
. odopmiienne peun
e0BOIt (36,
npo¢ecCUOHaNbHOMN ’
(npoc ) Pewienne
KOMMYHUKAIH Ha
BvaaeMOM KOMMYHHUKaTHBHO
i i 3amaunm (2 6.)
MHOCTPAaHHOM SI3BIKE
CrocoOHOCTh
V. VYMeTh oCylecTBIATh
YEeTKO U
IEITOBYIO
MOCJIEIOBATEIIEHO
KOMMYHHUKAIIHIO B
o N U3JI0KUTH BBIBOJT
YCTHOM U MUCBMEeHHOH (O6cyXaeHue
N WK penieHue (2
15 VK4 (dbopMax Ay perieHus  [IpoOJIeMHOM CUTyaIuu 6.
npodeccronanbHbX  [mo keiicy "The wind of )
" AKTHBHOCTH B
3amad Ha u3ydyaeMoM  [change
pasrosope (1 6.)
MHOCTPAHHOM SI3BIKE
CrocoOHOCTh
H.Bnaners HaBbIKaMu
. apryMeHTHPOBAThH
menoBoit
KOMMYHUKAIIH B CBOTO TOHKY
Y N 3penus (1 6.)
YCTHOW U MIUCBMEHHOM
JloruuHocTh
(hopMax B CHTyaIusIX
BOIIPOCOB, OTBETOB
po¢eCCHOHATHHOTO .
U peakIuii Ha
0OIIEHNS HAa H3y4aeMOM
pPETUTMKY MapTHepa
WHOCTPAHHOM SI3BIKE
(16.)(10)
3.3HaTh OCHOBBI
1e710BOM
(mpodeccrHoHaATBHOI)
KOMMYHHKAIIUU Ha S3pIKOBOE
H3y4aeMOM oopmiienne peun
MHOCTPaHHOM SI3BIKE (36.)
Y. YMeTh ocylecTBISTh Pemenue
IEITOBYIO KOMMYHHUKaTHBHO
KOMMYHHUKAIUIO B i 3agaun (16.)
yCTHOM M nmucbMeHHO# |CocTaBiieHUe uanora JlornunocTh
16 VK4 dbopmax mms pemmennst  ["Cultural differences"  [Bompocos, 0TBETOB
Mpo¢eCCHOHATBHBIX (KynsTypHBIE U peaxkuui Ha
3a/1a4 Ha U3Y9aeMOM  [pa3iIuyus) PETUIMKY MapTHepa
MHOCTPAHHOM SI3BIKE AKTUBHOCTH B
H.Bnagets HaBbIKaMu pasrosope (0,56.)
eT0BOI CnocoOHOCTh
KOMMYHUKAIIH B apryMeHTHPOBATh
YCTHOM M MIMCbMEHHOMN CBOIO TOUKY
(opMax B CHTyalusx 3penus (0,56.) (5)
po¢heCCHOHATHHOTO
0OIICHUS HA U3y4aeMOM|
MHOCTPAHHOM SI3BIKE
3.3HaTb OCHOBBI Tect no Teme "My Kaxxprit
17 VK4 IeT0BOI professional TIpaBUIIBHBIN
(mpodeccuonanpHoi)  [sphere:working across | otser maer 0,16

KOMMYHHUKAIIMN HA

cultures

6aioB (5)




Kom‘pom,m,le 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
Heo0XO0HMBIE ISl OLEHKH .
Jransl o1 Lt ot nokaszareJeii u
MUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3yHbI. H (WIK) onbITa
No KOMICTCHI AU 3.1...3 JIeSITeIbHOCTH, OneHUBAHUS
e ¢opmupyembIx ( d...25.n, KOMIIETeHIHil Ha
(Tema u3 N XAPAKTEPU3YIOIIMX ITAMbI
n/n N KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIHYHBIX ITANAX HX
paGoueii ®roc BO o ¢dopmupoBanus,
DOIDAMMEL no H.1...H ll) KOMIIETEHIHIl B IIpouecce ONHCANNE KA
porp 0CBOEHHSI 00pa30BaTeILHOI 100
JUCUMILIHHBI) - ouenuBans (o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
n3y4aeMoM (OcoGennocTu

MHOCTPAHHOM SI3bIKE  [IPO(ECCHOHATIBHOM
ESITEIbHOCTH B
MYJIBTHKYJIBTYPHOM
cpene)

Ntoro 100

6.2. [IpomMe:KyTOYHBIH KOHTPOJIb (3a4eT, IK3aMeH)

Pabouum yueOHBIM IUIAHOM NPeAyCMOTPeH JK3aMeH B cemecTpe 12.
BOITPOCHI J15 ITIPOBEPKU 3HAHUI:

1-it Bompoc Owirera (40 GamioB), Bun Bompoca: Tect/mpoBepka 3Hanuii. Kpurepuii: Ongun
NpaBUIBHBIN OTBET - 1 Ga.

Komnerennusi: YK-4 Cnoco0eH ocymiecTBJSITh /JAe10BYI0 KOMMYHUKALIMIO B YCTHOH M
NHUCbMEHHON (opMax Ha TrocylapcTBeHHOM s#3bIke Poccuiickoit @enepauuu u
HHOCTPAHHOM(bIX) si3bIKe(ax)

3HaHue: 3HAaTh OCHOBBI J€NOBOM (IpOoQecCHOHATbHOM) KOMMYHHMKAIlMM Ha HW3y4yaeMoM
MHOCTPAaHHOM SI3bIKE

. Be going

. Future Simple

. Past Continuous

. Past Simple

. Present Continuous

. Present Perfect

. Present Perfect Progressive

. Present Simple

9. BoripocutenbHbIe MTPEAJIOKEHUS

10. Jlexcuka no teme «Career» (Kaprepa)

11. Jlekcuka no teme «Company profile» (IIpoduns komnanmm)

12. Jlekcuka no teme «My professional sphere:working across cultures )» (Ocobennoctu
npodeccuoHaNbHOM NesTeIbHOCTH: KOMMYHHUKALUS U KYJIbTypa

13. Jlekcuka o teme «Working with people» (PaboTa B KoJJIEKTHBE)

14. MonanbsHble Tiarodsl (can, could, may, must, should, have to)

15. HeonpeneneHHble MECTOUMEHHUS

16. ITpunatouHble BpEMEHH U YCIIOBHS

coONOOUTh~ WN -

TUITOBBIE 3AJIAHUS J1J151 IIPOBEPKM YMEHUU:

2-11 Botipoc Ouneta (30 6annoB), Bua Borpoca: 3ananue Ha ymenue. Kpurepwii: Kelic: s3p1k0BOE
odopmienue peun -10 6.; penieHrne KOMMYHUKAaTUBHOHM 3amaun - 10 6.; clTOCOOHOCTHh YETKO U
MOCJIEI0BATEIbHO U3JI0KUThH BBIBOJ WJIU pelieHue - 5 0.; crocoOHOCTh apryMEeHTUPOBATh CBOIO



TOUKY 3peHus - 5 6. Pe3tome: s3p1k0BOE oopmileHHE TeKcTa (JIeKCHYecKas, rpaMmMaTuyeckas,
opdorpaduyeckas mpaBUIBHOCTh) - 15 0.; pemeHMe KOMMYHHUKATHBHOW 3amaud (IOJTHOTA
oTBeTa, cTriieBoe opopmienue) — 10 6.; opranuzamnus Texkcta — 5 0..

Kovmnerennusi: YK-4 CnocoGeH oCymecTBJISAATH 1€J0BYI0 KOMMYHHMKAIMIO B YCTHOH H
NHUCbMEHHON (opMax Ha TrocylapcTBeHHOM s3bIke Poccuiickoit ®@enepauuu u
HHOCTPAHHOM(bIX) fI3bIKe(aX)

Ymenue: YMETh OCYIIECTBISATh ICIOBYI0O KOMMYHHKAIIUIO B YCTHON M MMCbMEHHOMN (opmax yist
pemeHus MpoeCCHOHATBHBIX 3a/1a4 Ha M3y4aeMOM WHOCTPAHHOM SI3BIKE

3amaga Ne 1. Study the case “Nelson and Harper Inc.” and propose a solution to the problem
(M3yuute nmpobieMy Ketica v MPEAJIOKUTE CBOE PEIICHUE).

3amaua Ne 2. Study the case “Presenting your company” and propose a solution to the problem
(M3yuute npobieMy Ketica U PEAJIOKUTE CBOE PEIICHUE).

3amaga Ne 3. Study the case “Tell us about it” and propose a solution to the problem (M3yuute
npoOIeMy Keica U MPEITIOKUTE CBOC PEIICHHUE).

Bamaua Ne 4. Study the case “The wind of change" and propose a solution to the problem
(M3yuute nmpobiieMy Kelica v MPEUIOKUTE CBOE PEIICHUE).

3amaga Ne 5. Write a CV (Hamummure cBoe pe3irome).

TUITIOBBIE 3ATAHIA UL ITIPOBEPKH HABBIKOB:

3-it Bompoc Omnera (30 OamnoB), BUA Bompoca: 3amaHue Ha HaBbIkW. Kpurepuii: MoHomor:
a3bIKOBOE Ohopmiienue peunt -10 6.; UCIONB30BaHKUE KIIFOUEBBIX JIEKCHUYECKUX €AH-HUIl IO TeME -
10 6.; MOTHOTA PACKPBITHS TEMHI - 5 0.; TIOTHIHOCTH TOCTPOCHUS TeMBI - 5 0. [TuceMo: sI3pIKOBOC
odopmileHHe TeKcTa (JIGKCHYEeCKas, TpaMMaruydeckas, opdorpaduueckas mpaBWIbHOCTB) - 15
0.; peleHue KOMMYHUKAaTHBHOHM 3ama4yu (IIOJHOTA OTBETa, cTUieBoe odopmienue) — 10 0.;
opraHmu3ainus TeKcTa (JIOTUYHOCTh, HCIIOJIb30BaHHWE CPEJICTB JIOTUYECKOW CBSI3M, HAIMYUE
CTPYKTYpHBIX "acteit) — 5 O..

Kommnerennusi: YK-4 Cnoco0eH ocymiecTBJSITh JA€I0BYI0 KOMMYHHKALIMIO B YCTHOH M
NUCbMEHHOM d¢opMax Ha rocyaapcTBeHHOM s3bike Poccumiickoir ®@enepanuv  H
HHOCTPaHHOM(BIX) fA3bIKe(aX)

HaBbik: Bnagere HaBbIKaMu J€10BOMI KOMMYHMKAIlMM B YCTHOM M TNHCbMEHHOM ¢opMax B
CUTYalUAX NMpo(ecCHOHANBHOr0 OOLIEHNs Ha U3y4aeMOM MHOCTPAHHOM SI3bIKe

3amanne Ne 1. Read the job advertisements, choose a job you would like to apply for and write a
covering letter. (IIpounraiite 0OBsABIECHUS O BAKAHCHUSIX U HAIMILUTE COMPOBOAUTENBLHOE MUCHMO
K OJJHOM U3 HUX.)

3amanne Ne 2. Speak on the topic “A famous business leader”; answer the questions of the
examiner. (MoHoioruyeckoe BbICKa3blBaHUE Ha TeMy «VI3BecTHBI OM3Hec nuaep»; Oecena c
HK3aMEHATOPOM)

3ananue Ne 3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3biBaHue Ha TeMy «l3BecTHas KoMIaHus»; 6ece1a ¢ IK3aMEHaTOPOM)
3amanue Ne 4. Speak on the topic “My ideal job”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3biBaHHMe Ha TeMy «Mosi wuaeanbHass palota»; Oecema cC
9K3aMEHATOPOM)

3amanne Ne 5. Speak on the topic “Working across cultures”; answer the questions of the
examiner. (MoHoJOrHYeckoe BbICKa3bIBaHHE Ha TeMy «Pa0oTa B MyJbTUKYIBTYpHOU Cpezne»;
Oecena c SK3aMEHATOPOM)

OBPA3EIL] BUJIETA

MI/IHI/ICTepCTBO HAaYKW U BbBICHICTO 06pa30BaHI/I$I

Poceniickoii beeparit Hanpagnenue - 39.03.02 CouunansHas



®denepanbHOe TOCYAPCTBEHHOE OIOKETHOE pabora

obpa3zoBarenpHOe eXJICHHUE o
P YApeRa ITpoduss - OpraHusanus conuanbHoI
BEICIIIETO 00pa30BaHUs

«BAMKAJIBCKUN TOCYIAPCTBEHHBIII Pa0OTHI ¢ Pa3HBIMU IPYIIIAMU HACCICHHS
YHUBEPCHUTET» Kadenpa nHocTpaHHBIX S3BIKOB JJIs
(PI'BOY BO «bI'Y») PO ECCHOHANBHBIX TIeNICH
Jucuunnnza - MTHOCTpaHHBIN SI3bIK B
npodeccuonanbHOU chepe

3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 6amoB).

2. Write a CV (Hanumute cBoe pe3tome). (30 6aioB).

3. Speak on the topic “A famous company’’; answer the questions of the examiner.
(Monomornueckoe BhICKa3bIBaHUE Ha TeMy «VI3BecTHass KOMITaHUs»; Oecena ¢
sk3ameHaropom) (30 6GasioB).

CocraBurenb T.B. Cmeranuna

3aBenyromnuit kageapou A.I'. MenbryHnona

7. llepeyeHb OCHOBHOI 1 I0NIOJHUTEJILHON y4eOHON JUTEePaTypPbl, HE00X0AMMOM s
OCBOCHHUS TMCUMILUINHBI (MOYJIs1)

a) OCHOBHAasl JINTeparypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
OnekrponHslid pecypc. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks

3. Kacesan A.K., Cmeranuna T.B., booposa E.A., Koutpumosuu A.A., [Tatonena M.B. Students'
Companion.- Upkyrck: M3n-so BI'YDIIL, 2013.- 330 c.

0) MOMOJIHUTEIbHAS JIUTEPATypa:

1. Mascull B. Business Vocabulary in Use. busnec nekcuka. busnec nekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBBI TpaMMaTHKH: TEOpUS U TMPAKTUKA IS
U3yJaloNMX JJIEMEHTapHbI aHrmuiickuii. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. CumxoBuu B.A. [lpakTudeckas TrpaMMaTHKa aHIJIMACKOTO s3blka = Practical English
Grammar [D7eKTpoHHBIA pecypc] : yuebHoe mocobue / B.A. CumxoBWY. — DIEKTPOH.
TEKCTOBBIC JaHHbIe. — MuHCK: Beimiimas mkoia, 2014, — 328 ¢. — 978-985-06-2487-1. —
Pexxum noctyma: http://www.iprbookshop.ru/35529.html

8. Ilepeuenbp pecypcoB HMH(OPMANHOHHO-TEJEKOMMYHMKANUOHHON ceTtn «UHTepHeT»,
He00XOAUMBIX /IJISl OCBOEHUS IMCUMILIMHBI (MOAYJIs1), BKJIIOYasl npodeccuoHalbHble 0a3bl
JAHHBIX H HH(POPMAILMOHHO-CIIPABOYHbIE CHCTEMbI

JUis OCBOGHMsI IUCLMILIMHBI OOydaromemycs HeOoOXOAMMbI CIEAYIOIIUEe PEeCypChl
UH(POPMALIMOHHO-TEIEKOMMYHHUKAIIMOHHON ceTn «HTepHeT»:


http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html

— Caiit balikanbCKOro TOCyJapCTBEHHOTO YHUBEPCHUTETA, aJipec aoctyma: http://bgu.ru/, goctymn
KPYTJIOCYTOYHBIM HEOTPaHUUEHHBIN U3 110001 Touku MHTEpHET

— Grammar and Practice Tests, agpec mocryma: https://www.grammarbank.com. goctym
HEOTpaHNYCHHBIN

— Useful English, anpec mocryna: https://www.usefulenglish.ru. moctyn Heorpanu4deHHbII

- AynupoBanue, ajpec J0CTyMa:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. noctyn HeorpaHu4YeHHBII

— AynupoBanume, amgpec  goctyma:  http://www.breakingnewsenglish.com.  moctym
HEOIPaHUYECHHBIN

— AynupoBanue, aapec noctymna: http:// www.film-english.com. moctyn HeorpaHudeHHBIN

— ONEeKTPOHHBIN CJIOBapb English-English Dictionary, azapec JocTyna:
http://www.dictionary.com/. JOCTyIl HEOrpaHUYEHHBIH

— DOmnektponsblii cnoBaph On-line Dictionaries, agpec moctyma: http://www.onelook.com/.
JOCTYI HEOTPAaHHYCHHBIH

9. MeTonnyeckue yKazaHusi VISl 00y4a0IMXCS M0 OCBOEHUIO TUCHMILTUHBI (MOIYJIs1)
W3yuaTh AUCHUILUIMHY PEKOMEHAYETCS B COOTBETCTBUU C TOW IMOCIIEIOBATEIBHOCTHIO, KOTOpAs
o0o3HaueHa B ee couepKaHuu. J[JIsi yCremHoro 0CBOeHUs Kypca 00yJaroImuecs JOKHBI IMETh
3HaHUSI THOCTPAHHOTO (QHIJIMHACKOTO) S3bIKa HA CPEJHEM YPOBHE.

3ajaHue Ha TMPAKTUYECKOE (CEMHHApPCKOE) 3aHSATHE COOOIIAeTCss O0YyJaronIMMcs 10 ero
npoBesieHusi. Ha ceMuHape mpernojaBareib OpraHu3yeT OOCYXJICHUE STOW TEMbI, BBICTYIAas B
Ka4yecTBE OpraHU3aTopa, KOHCYJIbTaHTA M HKCHEpTa Yy4eOHO-TIO3HABATEIBHOW ESTEIbHOCTH
oOyuarorerocs.

N3ydenne qucuuminHel (MOIyJs1) BKIIOYAET CAaMOCTOSATENbHYIO paboTy 00ydarolerocs.

B nmpouecce camocrosiTenbHOW pabOThI  OOy4YarolIuecs, IOMHMO OCHOBHOH U
JOTIOJTHUTENIPHON ~ JINTEpaTypbl, MOTYT  TIOJIb30BAaThCS  CIEAYIOIIMUMH  METOAWYECKHMU

MaTepUaIlaMu:
. VMK no guciuminHe;
. WNuTtepHer pecypchl 00pa3oBaTENbHOTO, OOIIEIKOHOMHYECKOTO, HH()OPMAIIMOHHOTO

KOHTCHTA, B T.4. pPCKOMCHIOBAHHBIC ITPCIIOAAaBATCIICM,

CamocTosTenbpHas paboTa SBISETCS HEOOXOANMMBIM aCTIEKTOM 00YYEHHsI HHOCTPAHHOMY SI3BIKY U
MPEANOCHUIKON YCIEIIHOTO OBJaAeHUs WM. JaHHBIA BUJ 0Opa30BaATEIbHOU JESITEIBHOCTH
JOTIONHSIET O0s3aTeNbHYI0 ayJIUTOPHYIO paboOTy, MOCKOJBKY HANpaBlIeH HAa OCMBICICHUE
MOJIydeHHOW MHGOPMAIIMU U 3aKpEIUICHHE HaBBIKOB, MPUOOPETEHHBIX BO BPEMs ayAMTOPHBIX
3aHATHI.

3amanus A1 CaMOCTOSTEIbHOM pabOThI BKITIOUAIOT B CE0S CIIEAYIONINE: MIOUCK JOTIOTHUTEIbHON
uH(OpPMAIIMK B AJIEKTPOHHBIX MCTOYHUKAX; MOJATOTOBKA JOKJIAJOB HA MPAKTUYECKUX 3aHATHUAX;
BBITIOJTHEHHE JOTOTHUTENBHBIX JIEKCUKO-TPAMMATHYECKUX YIPAKHEHHH; paboTa ¢ TecTamu U
BOIIPOCAMH JIJIs1 CAMOIIPOBEPKH.

Pe3ynbTaThl caMOCTOSTENHFHOW PabOThl KOHTPOJIUPYIOTCS MPETIOAaBaTEIEM U YUUTHIBAIOTCS TIPU
TEeKYyIIeH arTectaluu CTyJIeHTa. IIpy 3TOM HpOBOATCA: TECTUPOBAHHE, DKCIIPECC-ONPOC Ha
MPaKTUYECKUX 3aHATHUSAX, 3aCITYIITUBAHNUE JTOKJIA0B, MPOBEPKA MMCHEMEHHBIX padOT | T. 1.
3amaHus B paMKaX CaMOCTOSITENIbHON paOOThI CIeIyeT BBITOIHATh CUCTEMAaTUUYECKHU.

Texymuit KOHTPOJIb OCYIIECTBIISIETCSI PETYISPHO TOCPEICTBOM HEOONBIINX MPOBEPOUHBIX
paboT, JKCIpecc-ompocoB M AWKTAHTOB NPUMEPHO OJMH pa3 B JBE HEAETH, a Takke
00s13aTeTbHBIX MMPOMEXKYTOUHBIX TECTOB 110 OKOHYAHUH KaXI0TO pa3/iea/TeMBI.

[To pe3ynpTaTam 00s3aTENBHBIX MPOMEXYTOUYHBIX TECTOB MPOBOIUTCS aTTECTAIUS CTYACHTOB, a
ee pe3ynbTaThl COOOUIAIOTCS B IEKaHAT.

Kaxx1ip1it TeCT yUUTBIBaCTCS MPU MOJCUYETE KyMYJISITUBHOU OLIEHKH.

Pe3ynbrathl paboThl MPOBEPSIIOTCS KOMIUIEKCHO U OLICHUBAIOTCS, UCXO04 U3 0asioB, HAaOpaHHBIX
CTYJICHTOM B T€YEHUE CEMECTPA.



B cyMMapHy10 peHTHHIOBYIO OLICHKY BKJIFOUAETCS:

1) pe3yabTaThl TEKYIIET0 KOHTPOJISI (TECTHI),
2) MIPEJICTABICHHE TEM,

3) paborta ¢ Keiicamu.

4) COCTaBJICHUE JUAJIOTOB,

5) HaIKMCaHUE JIEIOBOTO MTHCHMA.

HToroBasi oleHKa 3HAHWI CTYAEHTOB 3a Kaxaoe moiyroaue ompenensercs no 100-6anpHON
HIKaJe.

TecThl TEKyIIEro KOHTPOJIS JOJDKHBI BBIMOJIHATHCS CTPOTO COTJIACHO TUIAHY W B HA3HAYCHHYIO
naty. IlepenuceiBaTh TecT JuOO BBIMOJNHATH €0 IMO3JHEE 3ampeniaerca (3a HCKIIOYEHHEM
OpomycKka Mo OOJEe3HHM M C MPEJOCTaBICHHUEM CIPABKU OT Bpaya). JlMajoru-IucKycCHUH IO
TeMaM, KeChl HAaCTOSATEIbHO PEKOMEHAYETCS CJaBaTh IMOCTENEHHO 110 Mepe MPOXOKICHUS TeEM
B YCTAHOBJICHHBIN IIPENOAABATENIEM CPOK.

Ecnu ctyneHT cian Bce 3a/1aHus B Ha3HAYCHHBIE MPETOaBaTEIeM CPOKU B TEUEHUE CEMeCTpa U
€CIIM TPEeMNoJIaBaTeNb yIOBIETBOPEH €ro paboTO#, CTyIEHT IOJIydaeT 3a4eT/PK3aMeH II0
JTUCIUIIMHE aBTOMAaTUYECKU. B MpOTUBHOM ciiyyae CTYACHT MpUTIaniaeTcs B KOHIE TOTYrous
Ha YCTHBIN 3a4eT/?K3aMeH, Ha KOTOPOM OH JOJDKEH OTYMTATHCS 10 BCEM MPOHMICHHBIM TEMaM B
COOTBETCTBUH C TPEOOBAHUSMU MPOTPAMMBI.

3a nm0o0aBOYHBIC BH[BI JIEATEILHOCTH, HE SBISIIOIIUECS OO0S3aTENBbHBIMU Ui BBITIOJHEHUS
nporpaMMebl, (Hay4yHble JOKJIaAbl Ha KOH(GEPEHLHH, y4acTHe B OJHMMIIMANAX U KOHKypcax
JTF000TO YPOBHSI) CTYIEHT MOKET MOJYYHTh NMpeMHaIbHbIe Oayuibl («OoHychI»). [IpeMuansHbie
Oamibl HE MOTYT HAYMCIATHCS CBEPX YCTAHOBJICHHOM 3a TEKYIIyl0 pPadoTy B cemecTpe
MakcuMaibHOU cyMMbl 6aioB (100).

Pacuer 06amioB 3a Kakaoe 3aJaHUE TEKYIIEro KOHTPOJs MOAPOOHO mNpuBeneH B (QoHIe
OLIGHOYHBIX CPEJCTB M0 TAHHON JUCIHUILINHE.

10. Hepeqeﬂb l/lH(l)OpMaIII/[OHHbIX TeXHOHOFHﬁ, HCII0JIB3YEMBIX IIPH OCYINECTBJICHUU
00pa30BaTeIbLHOIO MPoUEcca MO0 AMCHHUILINHE (MO1YJII0), BKJIKYAS NepeYeHb
IporpaMMHoOro 06ecneqe}mﬂ

B yueOHOM mporiecce UCONb3yeTcs CIeayolee MporpaMMHOe 00ecieueHue:
— MS Office,

11. Onucanne MaTepuaAJIbHO-TEXHUYECKOM 0a3bl, HEOOXO0AMMOM IJI1 OCYLIeCTBJICHUSA
00pa30BaTeJbLHOI0 NMPoLEcca Mo AMCHUIINHE (MOYJII0):

B ydeGHOM mpoliecce UCTONb3yeTcs ciaeaytomiee 000pyI0BaHHE:
— [MomenieHus AJ11 CaMOCTOSITEIFHON pabOTHI, OCHAIIIEHHBIE KOMITBIOTEPHON TEXHUKOH C
BO3MOXKHOCTBIO TIOJIKITFOUeHHS K ceTH "MHTepHeT" n o0ecnieueHrneM J0CTyIa B AIEKTPOHHYIO
nH(pOpPMaIMOHHO-00Pa30BaTEIBHYIO CPEy BY3a,
— YueOHble ayTUTOPUU AT TIPOBEACHHUS: 3aHATHI JIEKIIMOHHOTO THIIA, 3aHATUI CEMUHAPCKOTO
THUTIA, TPAKTUYECKHUX 3aHITHH, BBIMOTHEHUS KYPCOBBIX PabOT, TPYNTOBBIX U WHIUBUIYATbHBIX
KOHCYJIbTAIMH, TEKYILIETO KOHTPOJIS M MPOMEXKYTOYHOM aTTecTalny, YKOMIIJIEKTOBAHHbBIE
CHeHaIM3UPOBAHHON MEOEIBI0 U TEXHUYECKUMU CPEACTBAMH 00YUYeHHUS,
— MynpTUMEIUIHBIN KI1acC,
— KoMnbroTepHslii Kiace



